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In the summer of 2020, the COVID-19 virus continues to spread rapidly within the com-
munity. Both the substantial threat to health and virus-induced fear put threats on physi-
cal health and the psychological well-being of any individuals. In the workplace, the
pandemic is presenting unprecedented unique challenges to employment law and
labour compliance for human resources professionals and in-house counsels. Businesses
are tirelessly striving the balance between minimising any risk and support to employ-
ee’s health and safety, and to maintain business continuity during the challenging
period. Conflicts and disputes might arise if these are not being handled properly, caus-

ing damage to business and further affecting morale at the workplace.

In the webinar, Ms. Winnie Tsien and Mr. Henry Wong would be sharing with us, from
the aspects of human resources and legal expertise, on the topics of COVID-19-related

urgent arrangements for employees and potential conflicts .

Detail

Date: 19 August 2020
Duration: 1.5 hours

Time: 7:30pm - 9:00pm
Format: Webinar via zoom

Language: Cantonese (supplemented with English)

* Please visit our website link in below for further details

Speakers

- Ms. Winnie Tsien
o Head of Human Resources (Hong Kong, Macao & Taiwan), JLL

- Mr. Henry Wong
o Partner, WMC Partners, Solicitors
o Panel Member, Ethics Committee, Hospital Authority

Registration

Please fill in the application form before 17 August 2020

https://forms.gle/HAphPB4KLxutQCXD9 Free Registration

+852 2866-1800 @ https:/aidrn.org/seminar202008-01en/

admin@aidrn.org




